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WHISTLE BLOWER POLICY (Vlclt MECHANISM) (Approved by the Boord)

The compony believes in the conduct of the offoirs in o foir ond tronsporent
monner by odopting highest stondords of professionolism, honesty,
integrity ond it is committed to developing o culture where every
employee is sofe to roise concerns obout ony poor or unocceptoble
proctice ond ony event of misconduct.

Section 177 reod with Rule 7 of the Componies (Meetings of Boord ond its
Powers), 2014 ond revised clouse 49 of the Listing Agreement provides o
mondotory requirement for oll listed componies to estoblish the Whistle
Blower Policy for Directors ond employees to report concerns obout
unethicol behovior octuol or suspected froud or violotion of ony of low or
compony's code of conduct, mismonogement, gross woste or
misoppropriotion of compony's funds.

Where violotion does not offect on individuol directly but is detrimentol to
the oqgonizotion interest ond olso where individuols hesitote to report such
violotion out of feor ond indifference, the Whistle Blower Policy provides o
woy for on individuol to report violotion without feor of victimizotion.

Before reporting such events, the director/employee hos to oscertoin thot
o violotion hos octuolly occurred ond thot the oct is not bosed on whot
con be termed os o normol business decision.

ln oll such coses, the Director/employee, will oddress lhe comploint to ony
member of the Audit Committee olong with the ovoiloble detoils ond
evidence to the extent possible. The comploint should be in writing in o
seoled envelope. ldentity of the comploinont will be kept secret. No
ononymous comploint will be entertoined.

Whistle Blower will be protected from ony kind of discriminotion,
horossment, victimizotion or ony other unfoir employment proctice.

The Audit Committee will decide the cose ond recommend oction which
is deemed fit considering the grovity of the motter ofter completion of
investigoting proceedings within four weeks to the Choirmon of the Audit
Committee. Any oction to be token moy not be communicoted to the
originol comploinont. However, on opportunily will be provided to the
person involved.

B. Any two members of the Audit Committee will report to the Choirmon of
the oction to be token.

9. The Director in oll coses ond Employee in oppropriote or exceptionol c
will hove direct occess with the Choirmon of the Audit Committee.
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